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QUESTION: (INCLUDE SCENARIO IF NEEDED FOR CLARITY):
Please see scenario below. How should IHSS income be counted in the CalFresh budget in this scenario?

A woman provides care for her own father through IHSS. Based on IHSS program rules her father would be defined as her
employer. She is supposed to be paid $1000 gross per month but the woman's father has a Medi-Cal share of cost of
$950/month. Because of this share of cost, she only actually receives a check for $50 per month from IHSS. The woman's
father is supposed to pay her the difference (his $950 share of cost). The woman and her father both state that the father
could not and did not pay the $950 share of cost. So the woman only receives $50 of the $1000 she is owed for her
services. Since the father is supposed to pay the woman his $950 share of cost should we count the $1000 gross or only
the $50 the woman actually receives?

10.

REQUESTOR’S PROPOSED ANSWER:

MPP 63-502.13 and .131 states that Earned income shall include: all wages and salaries of an employee. There are no
income exclusions regarding this or other similar circumstances (that | can find). Therefore, the income should be counted
in its entirety.

. STATE POLICY RESPONSE (CFPB USE ONLY):

Regulations at MPP Section 63-503.242 (b)(2) provide that wages held by the employer as a general practice, even if in
violation of law, shall not be counted as income to the household. In the case at hand, the father has indicated that he was
unable and therefore is unwilling to reimburse his daughter for his Medi-Cal share of cost. There is no indication that the
father will be able/willing to reimburse the daughter for her services in future months. Therefore, the daughter cannot
reasonably anticipate that she will receive $1,000 in gross income as a provider of IHSS. Only $50 can be used when
anticipating the daughter’s earned income.

Note: See also the section on Reasonably Anticipated Income in ACL 12-25.
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